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V.  Performance Evaluation 

 
 1.  The Committee shall review its performance annually with respect to 

the fulfillment of its functions and responsibilities as mandated in this 
Charter. 

  
 2.  The Committee shall conduct an evaluation of its performance, which 

evaluation must compare the performance of the committee with the 
requirements of this Charter and the goals and objectives of the 
committee for the relevant year 

 
 3.  The Committee shall report to the board the results of such evaluation 

and such report may take the form of an oral report by the Chairman 
or any other member designated by the committee to make such a 
report. 

 
 4.  There shall be a feedback mechanism for inputs from Management, the 

Risk Management Unit, and the Legal Counsel to facilitate dialogue within 
the organization on how the Committee may improve its performance. 

 
 5.  The Committee shall review this Charter annually and cause its update, as 

may be required. 
 
 

VII.  Amendments 
   
  Any amendment or revision to this Charter shall be approved by resolution of 

the majority of the members of the Board of Directors. 
 

 





 
 
 

 
 
 

ANNEX I 



ANTI-CORRUPTION AND BRIBERY POLICY 
 

 
In conducting its business, I-Remit commits to observe the highest possible ethical 
standards and to comply with the laws of all the countries it operates in.  All forms of 
bribery and corruption are prohibited and the Company will not tolerate any act of 
bribery or corruption.  The Company shall seek to avoid even the appearance of 
impropriety in all its business dealings. 
 
The Company and its directors, officers, and employees shall not offer, promise, or 
pay bribes to obtain, retain, or promote business or its transactions or corporate 
dealings.  It will not induce or reward other persons to perform their duties and 
responsibilities improperly.  This policy includes a prohibition on corrupt payments 
when dealing with government entities and private sector individuals. 
 
I-Remit and its directors, officers, and employees shall not ask for, agree to accept 
or actually accept bribes from any person, entity, or other corporations. 
 
 



 
 
 

 
 
 

ANNEX J 



Whistle-blowing Policy 
  
Members of the Board are empowered and encouraged to report their concerns regarding suspicions of 
illegal, unethical, or improper activities.  Employees are encouraged to report fraud, violations of law, rules 
and regulations, or misconduct without fear of retaliation.  Reports may be filed with the Compliance Officer.  
  
Members of Senior Management are empowered and encouraged to report their concerns regarding 
suspicions of illegal, unethical, or improper activities.  Employees are encouraged to report fraud, violations 
of law, rules and regulations, or misconduct without fear of retaliation.  Reports may be filed with the Head 
of Internal Audit, the Head of Human Capital Management, or the Compliance Officer. 
  
All employees are empowered and encouraged to report their concerns regarding suspicions of illegal, 
unethical, or improper activities.  Employees are encouraged to report fraud, violations of law, rules and 
regulations, or misconduct without fear of retaliation.  Reports may be filed with the Head of Internal Audit or 
the Head of Human Capital Management. 
 



REPUBLIC OF THE PHILIPPINES)
PASIG CITY ) S.S.

SECRETARY'S CERTIFICATE

ANNA FRANCESCA C. RESPICIO, of legal age, Filipino, with office address at
2704 East Tower, Philippine Stock Exchange Centre, Exchange Road, Ortigas Center, Pasig
City, being the duly elected and qualified Corporate Secretary of I-REMIT, INC. (the
"Corporation"), a corporation organized and existing under the laws of the Philippines, under
oath, does hereby certify that during the meeting of the Board of Directors of the Corporation
held on 30 May 2017, at which meeting a quorum was present and acting throughout, the
Board approved the following resolution:

RESOLUTION NO. 20-17

"RESOLVED, that the Board of Directors of I-REMIT, INC.
("Corporation") a hereby approves the Revised Manual on Corporate
Governance in compliance with the requirements of the Securities and
Exchange Commission ('SEC') pursuant to SEC Memorandum Circular No.
19, Series of2016."

IN ATTESTATION OF THE ABOVE, this Certificate was signed this so" day of
May 2017 at Pasig City, Metro Manila.

ANNA FRANCESCA C. RESPICIO
Corporate Secretary

SUBSCRIBED AND SWORN to before me this so" day of May 2017 at Pasig City,
affiant exhibiting to me her Community Tax Certificate No. 1244576 issued on 16 January
2017 at Manila, Passport No. P0286448A issued at DFA NCR East which expires on 15
September 2021 and TIN 419-191-112 as her competent evidences of idenfty.
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